MEDICAID WORKS
Handbook

MEDICAID WORKS is a new work incentive opportunity offered by the Virginia
Medicaid program for individuals with disabilities who are employed or who want to go
to work. MEDICAID WORKS is a voluntary Medicaid plan option that will enable
workers with disabilities to earn higher income and retain more in savings, or resources,
than is usually allowed by Medicaid. This program provides the support of continued
health care coverage so that people can work, save and gain greater independence. To
apply for this new Medicaid program, individuals should contact the local Department of
Social Services in the city or county where they live.

To qualify for MEDICAID WORKS, applicants must be determined to meet the income,
asset and eligibility requirements for the Aged, Blind and Disabled (80% of the Federal
Poverty Level) Medicaid covered group by their local Department of Social Services.
This means that current and new Medicaid enrollees who are blind or disabled * have
income in 2007 of no more than $681 per month for a single individual ($913 if a couple)
and resources of no more than $2,000 if single ($3,000 if a couple). In addition, an
applicant must be:

1. Atleast 16 years of age and less than 65 years of age;

2. Employed ¢ or have documentation from an employer establishing the date
when employment will begin;

3. Aresident of the Commonwealth; and a

4. U.S. citizen, U.S. national or qualified non-citizen. 3

For the purposes of this program, current participation in the Social Security
Administration (SSA) programs of Supplemental Security Income (SSI) or Social
Security Disability Insurance (SSDI) will satisfy the condition for disability. Any other
applicant without SSA documentation of disability will have to be evaluated by the
state’s Disability Determination Services program before eligibility can be established.

To enroll in MEDICAID WORKS, applicants must first establish a Work Incentive (WIN)
account at a bank or other financial institution. One or more WIN accounts must be
designated by enrollees and used to deposit all earned income and to keep all
resources, or savings, above $2,000 in order to remain eligible for this Medicaid
program. By placing the earned income in the WIN account, enrollees in 2007 can
have annual earnings as high as $40,905 and keep resources in the account of up to
$27,577. Amounts deposited in the following types of IRS-approved accounts will not
count against this resource limit and will not affect eligibility for the program. These
include retirement accounts, medical savings accounts, medical reimbursement
accounts, education accounts and independence accounts.



In addition, if required, applicants must submit payment of any premium before
enrollment can occur. For the first six months of the program, January 1, 2007 through
June 30, 2007, MEDICAID WORKS will be premium-free for all enrollees. A premium
schedule will be established on a sliding scale that is based on individual enrollee
income. Enrollees will be notified in advance of the start of the premium requirement.
Monthly premium payments must be submitted in a timely manner in order to maintain
eligibility and continue to be enrolled in the program.

Effective date of enroliment in the program will be dependent upon the receipt of the
first month’s premium payment, if required, and documentation of the WIN account(s).
Coverage will begin on the first day of the month following the month in which any
required premium payment and WIN documentation is received. In the event an
applicant has a future start date for employment, the effective date of enrollment will be
no earlier than the first day of employment. However, unless employment begins on the
first day of the month, program enroliment will be the first of the following month.

To continue enrollment in MEDICAID WORKS, enrollees must continue to be disabled,
employed, less than 65 years old, and have earnings and resources no higher than the
amounts stated above. Eligibility will be re-determined no less often than annually.
Enrollees are required to inform their eligibility worker about changes that may affect
their coverage, including but not limited to, change of address, change in employment
or loss of employment. Periodic reporting of documentation regarding enrollee’s
employer, employment status, earned income and WIN account(s) will be required.

Safety net components of the program include allowing enrollees who are unable to
maintain employment due to illness or unavoidable job loss to remain in the program as
unemployed for up to six months with the continued payment of any required monthly
premiums. Enrollees who are unable to sustain employment and must terminate from
the program will be evaluated expeditiously by the local Department of Social Services
to determine if they meet the eligibility requirements for any other Medicaid covered
groups. This will be completed before an enrollee is terminated from the program.

Resources accumulated after enrollment in MEDICAID WORKS from enrollee earnings
that are held in WIN accounts and are no greater than the WIN limit will not be counted
in this eligibility determination. If found eligible and enrolled in another Medicaid
covered group, the individual will have up to one year to dispose of these funds before
they are counted toward ongoing Medicaid eligibility.

Resources accumulated after enrollment in MEDICAID WORKS from enrollee earnings
held in the following IRS-approved accounts that have been designated as WIN
accounts will not be counted in any future eligibility determinations. These include IRS-
approved retirement, medical savings, education and independence accounts.



For more information or to apply for MEDICAID WORKS, please contact the local
Department of Social Services in the city or county where you live. For help
understanding how earned income may affect other benefits, such as SSI, Section 8
housing or food stamps, contact the Work Incentive Planning and Assistance (WIPA)
project that serves your community. *

Reference Notes:

1 “Disabled” means an individual is unable to work because of a medical condition,
as defined by the Social Security Administration (SSA).

2 “Employed” or “working” means the applicant/enrollee must be engaged in
competitive employment in an integrated setting and receive compensation at or above
the minimum wage from which payroll taxes are withheld (documentation required). If
self-employed, earnings must be demonstrated through documentation of IRS filings,
guarterly estimated taxes, business records and/or business plan.

% Individual may not be an inpatient in an institution for mental diseases (IMD), or an
inmate in a public institution that is not a medical facility.

* The Social Security Administration (SSA) has cooperative agreements with a variety
of community organizations called Work Incentive Planning and Assistance (WIPA)
projects. These WIPA projects have Community Work Incentive Coordinators (CWICS)
to provide all SSA beneficiaries with disabilities (including transition-to-work aged youth)
access to benefits planning and assistance services. See the attached list on page 4 to
locate the WIPA that serves the city or county where you live.

Prepared by the Virginia Department of Medical Assistance Services, effective January 24, 2007



Work Incentive Planning and Assistance Projects
In Virginia

Virginia Association of Community Rehabilitation Programs/vaACCSES

Information Central: 703-461-8747
Toll Free outside of Northern Virginia Area: 1-877-822-2777
Toll Free outside of Richmond Metro Area: 1-866-200-5970
By E-Mail: Mmorrison@ourpeoplework.org skwjcw@hotmail.com
Monroe@careersupport.net ktefelski@ourpeoplework.org
By Webpage: www.vaACCSES.org

Serving the counties of—Albemarle, Allegheny, Amherst, Arlington, Augusta, Bath,
Bedford, Bland, Botetourt, Buchanan, Buckingham, Carroll, Chesterfield, Clarke, Craig,
Culpepper, Dickinson, Fairfax, Falls Church, Fauquier, Floyd, Fluvanna, Franklin,
Frederick, Galax, Giles, Goochland, Grayson, Greene, Hanover, Henrico, Henry,
Highland, Lee, Loudon, Louisa, Madison, Montgomery, Nelson, Orange, Page, Patrick,
Powhatan, Prince George, Prince William, Pulaski, Rappahannock, Roanoke,
Rockbridge, Rockingham, Russell, Scott, Shenandoah, Smyth, Spotsylvania, Stafford,
Tazewell, Warren, Washington, Wise, and Wythe.

Serving the cities of—Alexandria, Bedford, Bristol, Buena Vista, Charlottesville, Clifton
Forge, Colonial Heights, Covington, Fairfax, Falls Church, Fredericksburg, Galax,
Harrisonburg, Hopewell, Lexington, Lynchburg, Manassas, Manassas Park, Martinsville,
Norton, Petersburg, Radford, Richmond, Roanoke, Salem, Staunton, Waynesboro, and
Winchester.

Endependence Center, Inc.

WISE-East Project Coordinator, Frances Durham
6300 E. Virginia Beach Boulevard, Norfolk, Virginia 23502
Local: 757-461-8007
Toll Free: 1-866-323-1088

Serving the counties of—Accomack, Amelia, Appomattox, Brunswick, Campbell,
Caroline, Charles City County, Charlotte, Cumberland, Dinwiddie, Essex, Gloucester,
Greensville, Halifax, Isle of Wight, James City, King and Queen, King George, King
William, Lancaster, Lunenburg, Matthews, Mecklenburg, Middlesex, New Kent,
Northampton, Northumberland, Nottoway, Pittsylvania, Prince Edward, Richmond,
Southampton, Surry, Sussex, Westmoreland, and York.

Serving the cities of—Chesapeake, Danville, Emporia, Franklin, Hampton, Newport
News, Norfolk, Poquoson, Portsmouth, South Boston, Suffolk, Virginia Beach, and
Williamsburg. They will also serve the District of Columbia.
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